NINTH GUAR LEGISLATURE
1967 (FIRST) Regular Session

Guam Territorial I,
141 San Ramgx‘ivRLdi.bm
~ Agana, Guam 96910

Thus ceriifies that Bill Mo, 308, "aAn ACl to repeal Sections 00,1,
&K.,c, 11108,1, 45006, 4001, 4005, 4004, &05, 4006, 407, Olz, 4103,
nee

& £10° of the Coverrment Cooe of Guas, 10 80cC Sections #0001, 4003,
&4, &005, 06, L7, &Liz, anc 4110.3 10 tihe Covernmen! Code of Cuas,
¢ es 3.3 & Clvil Service Commission, Lo provioe applicable siandaras

85 (0 goverrmen. eaploynenl, L0 give & pay inCcrease 1o Law Enf
vifigers, lo provioe night Cifferentlial pay to personnc. of ihe Dgpariment
of Fublir Safely, to revise Ihe curren! pay range schequle by

e pay ranges anc pay Sieps, o increast e pay Sieps in an

equiva.enl 16 LhBl of Uw nexl o SiEDs, (o remuader Une pay
confors wilh tht revisec pay range schedule, aw for other purpeses’,
#3s or Uhe 10h agy of July, 1467, duly ax roegularly passec,
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KINTH GUAR LEG]SLATURL
1967 (FIRST) Regular Session

Bill ko, ¢
Substitule Bill by
Coamitiee on Finance anc Taxation.

Introducec by

J. K Acfalle
J. C, Arriela
6. K Bambe

k. J. Boraallo
£. C. Commay

Lk, C. Cniz

L. L. Delfin
A. S. N, Flores
r. 0. L, Flores
F. 6. lujan
KU Lljan

J. C. Okiyama
t. D, Palting
L. S. K, Pauline
1. ¥, Qi tugue
F. T. Ramirez
F. C. Santos

. C. Spambelluri
. Fo Taitanc

. S. Terlajt

. U, Torres

C.rm >

Al RCT TU REPLAL SECTIONS 400C,1, 4000.2, 11108.1,
45006, &1, &0, 4004, 40(5, 4006, 4007, &LZ, 4103,
AND 4105 OF T COVERNMENT CODE OF CUAN, T ADD M
SCTIONS 4001, 4003, 4004, 4005, 4006, 4007, 4012,
AN 41102 T THE GOVERNMENT CUDE OF CUAM, T ESTA-
BLISH & CIVIL SERVICE COMMISSIOK, TU PROVIDE APPLICI-
ELL STAMNDARDS AS TU GOVERNMENT EMPLOYMLT, TU GIVE ¢
FAY JRCREASL W LAis ENFURCLMENT OFFICERS, TU PROVIDC
KIGH DIFFLRENTIAL PAY R PLASURNLL F ML DOPARTMENT
G PUBLIC SAFLTY, TU REVISC ™ CUWRLNT PAY RANGL
SCHIDULL BY REHUMBLAING THL F2Y HANGLS AMD PRY STLPS,
N INCREASL P PAY STEPS Ik AN AMOURT [UIVALENT R
THAT 5 WL NOXT B STEPS, R RINUMBLE THE PAY RANGES
R CUNFURM wlTh TH! RIVISED PaY RANGL SOHEDULL, AN

Fur L THLR PULSES,

Lo 17 ERGCTLD BY THE PLUPLL UF T TLREITLRY o GUANM

2CLi0r 1, Sections AMA.., 00,2, 1110E,1 anc 430K, Covernment Code of

RLLIOr o, Seclion &h., Govermmen: (oot of Guam, is hereby repealec, ox

o wna 160, IC read as follows:
oo, TEISIMNMLI PCiiCy. EEGIOyaeni In the seérvice of the
norrae Dol Gudn shiell b [esec or weritl, ant selection methods shall be
of persUmEL OF plarbtil cunsicerations, All personnel actions,

prClosing gpuiictternis anc prortions, shall be based, insofar as
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practicable, on competlilive practical tests anc evaluztions, Contimuity

of employmen! shalil be oepencen! upon ood behavior, satisfactory perforn—

arce of work, anc availaility of funds,”

Section 3, Section 4003, Government Cooe, is hereby repealec, and nex
Section 4002 is heredy enacied to read as follows:

"section 8003, Freference, No preference shall be piven in the
goverrmen! service, excepl as required by Section 9(a), Fublic Lax 63X,
Bist Congress, anc excep! thal resioents of Guan whi are velerans of the
armec Forces of the Unitec States, or members of the Guae Folice Combal
rairel, as certified by the Director of Public Safety, shall receive ¢
preferential crecil of five points which shall be agdec to their compe-
titive examination score,”

Sectior 4, Sections 4004, &(E, anc &0C, Covernment Cooe of Guda, are
hereby repealec,

Section &, New Section 4004, Government Coot, is hereby enacted to rea
as folloxs:

“Section 4004, Deparimenial rersomne! kules, Fules ik reguielion:,
subject to criteria estatlishec by this Chapter governing selection,
promelion, perforaance evalualior, Oemclidr, sSuspens:or anc other Cisti-
plinary action, shall be acopteC by the Boarc of Loucatiorn, the boarc ¢f
regents of the Collepe 0 Luas, anC by the Boarc of Trusiees of Guer
Memorizal Hospital, witf respel! ¢ personne] matters w&ithin iheir re;pe:-
tive agencies Or oepartmenis, & Iy the Direclor of Labor 8 rersome.
2s tc ali other govermmer epioymenl, SUCh repuisiions shall, 1o the
exten! practicable, provioe stancarc condilrons for entry inte, @0 ciher

sallers CONCerning the govermmen: service, anc shall iake effect wpon

'_ ingir gpproval by the Civil Service Commission anc Dy Sxecuiive Lroer

_— o

of the Lovernor, Such rules shall include 2 provision tha: aii ne

cployees 2ust De hirec 2t Step<l ir theirr

n

Seellive Lay Fanges, Am
a v
% 15y¢e hirec at @ siep higher thar Step 1 or (s coquivalen: prior t¢

tng effeclive cate of thic act ¢h2all not e entitiec L0 inCresenial

)
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increase in his pay range for two years following the s2iC effective
gate,”
Section €, Mew Section 4005, Government Cooe, is hereby enacted to reac

as fellows:

“section 4005, Civil Service Commission. There is hereby
establishec, in and for the GCovernment of Guas, 2 Civil Service Commis-
sion, composer ©f sever mesbers, ppointed by the Governor, with the
consent of the Legislature, Members shall serve for & ters of three
years, providec tha: of the initlial members @ppointed, two shall serve
for onc year, three for L years anC three for three years. No member
shall be either an esployee of the Government of Guam or & member of any
other boarc or commission thereof, The Commission is authorizeo to esploy
ils own staff anc shall be provicec such further logistic support as it

may require by the Bureau of Manapemen! Research,’
Section 7. New Section 400¢, Govermment Cooe, is hereby enactec tc rex

as fellows:

St

"Section 40U¢, Seue: duties. Tne Commission sha.! provige by ruic
for 8l matters relzlimg ic position classification, creztion of ne
positions or classes of positions &8s provioed in Section &107, reassign-
neni of positions or classes of positions pursuant to Sectior 4108, ax for
apcais 1o the Commission of aaministrative aclion to Suspenc or ¢ismiss
a emg.ioyet in the classifice service, 1t shall have the authorilty to
OGUCT SUCh invesiige.ions: inte concitions of governaen! employmen: & i1
Jeeus necessary, anc shel. report its findings and recommendzlions to the
-wErnor anc Legisialure Frmally, The (ommission may sel aside ac

Lliare null 3nNC voiC any persormel actior taken by any OﬁJari!’iﬂ.’l{ of
e govermuen. wherever the Comeission has found tha! such action was
taker xiihoul complying witr ire personnc] rules ak reauletions then irn
effect,’

Sectior 6. Sectior &7, Covermment Coo¢, iSs hereby repeaiec, ok ¢

Rt S - % e > - 27 T e
tior &7 ic hereby «malier it redr a8s folloms:
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"section 407, Fersomnel Rules, The personnel rules providec
for by Section 4004 shall provioe procedures for the esployment of persons
on the basis of merit, anc shall incluoe an orderly ant systematic method
of recruitment and the establishment of qualified lists for esployment
purposes, They shall provide for @ probationary period of not less than
three mor mort than twelve wonths for all original anc promotional
appointments, guring which time the employet may be Oismisser at any
time without right of appeal, Specific proceaures anc pelicies shall be
inclucec governing the following: (1) The announcement of vacancies aw
accepiance of applications for employment; (2; preparation anc conduct
of examinations; (3) establishmen! anC use of employment lists contain-
ing names of persons eligible for employment; (4) establi 1t of

promotional policies; (5 certification of employment of persons fro ‘
employment lists to fill vacancies anc the making of temporary anc
emergency appointments; (6) evalustion of the work of employees i
including those serving @ probationary perieg; (7] iransfer, promolio,, |
aC reinstatement of employees in the compelitive service; (8 separalio
from the service of employees by resignation, layoff, suspensior, Cis-
missal, and for incapacity tc perform required cuties; (9, eswatlistmer.
of hours of work, attencance anc leave regulations, anC working concilions;
{10) gevelopment of employee morale, welfare, and training; (1l rulec
governing the outlsice esploymeni of territorial employees; (12; mainte-
narce &K ust of necessary recoras ax foras; (13, & unifore syster

of hanCling &1l grievances; anc (14, such oiher satters as @3y be
neCessary 10 properly carry oul the intenl anC purpost of this Cnapter,
Sueh ruies shall take effect upon their approval by the Comuisston anc

ty the covernor by txecutive Lroer,’

tior &, Sectiorn &LIC, GCovernment Cooe, is hereby amencec [0 read &

"Lectior AUM(, Disciplinary Action, (a) Each of the following

wzil constitute cause for disciplinge of an esployee, which m3y be
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dismissal, suspension, oemotion or other Fppropriate action; (1) Frax
in securing gpointsent; (2] imcompetence; (3) imefficiency; (4)
inexcusable neglect of auty; (5) inswordination; 56) di shonesty;
(7) orunkenness on duty; (B8} intemperance; (%) addictien to the use
of narcotics or habit-forming orugs; (10) imexcusable absence without

leave; (11) conviction of 2 felony or of & misdemeanor involving moral

wrpituce; (12) discourteous treatment of the public or other employees;

(13, improper political activity; (14, wiliful disobedience; (15)
misuse of goverrment properly; (1€; refusal to iske anC subscribe any

eath or affirmation which is reguirec by las in comection with his

employment; (I_Q other failurc of gooc behavior either during or outsioe

©f auly hours which is of such @ nature tha! it cause discredit to his
agency or his employweni,

(b) No person ir ine classifiec service of the Covernmen: of Guar
shall be disnissec therefros excep!t for such cause as will promolc (the

efficiency of saiC service anC for the reasons given in wriling, anc the

person Whost Cismissal it sought shal. nave notice of Ihe sant anC of any

charges preferrec against him, anc bo furnished with & copy (hereof, anc
2180 be allowec & reasonabie timk for personally answering the same ir

writling &x afficavits ir swpportl thereof; provicec, however, tha: his
SeClion sheil nC. ply 16 persons «0s. emlovment is purtia:_@prm-,
$ESONE., iniertitieni, pari-time, &r only for @ sueCific projeci.

(c, The Civii Service Commissior snc.. heve jurisdiction ¢f
2ppeals fror ciswissai, oemclior, or suspensior, Jorisdiction of other
Jisciplinary maiters resis wilh the ru.ecaking authorily szreci_riec in
sectior 400L,° -

Sectior 10, Section 401, Govermment Coo¢, is herely repsalcs, &% ¢

Y ¢ 1r0or &Ll is heredy enacted tc reac 25 fOoliows:

"Sectior 40l2, App€alsS. Ar oo ilyit W iS5 CISTISSEL, CEmOLEL
or suspenced shall be giver 1amec, - ¢ iice of the actior, toctiner wil

2 spetific staieen! of the charpes wor which skl action is tasec,
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Copies thereo! shall be filed with the Civi) Service Comissien not later
than the working day next fellowing the effective date of the action, The
employet m3y, within X days of service of motice, appeal to the Commis-
sion by filing his written angwer to the charges apdinst him, The Con-
mission shall then sel the matter for hearing as expeditiously as
practicable, The employee or his representative shall be given the
epportuni ty o inspect @ny documents relevant to the action which would
be aamissibic in evicence al the hearing, and to inlerview oiher
employees having knowledge of the acts or omissions upon which the
gisaissal or suspension is basec, The Commission mdy sustain, modify or
revoke the action taken, Its decision shall be final,”

Sectior 11, Section 4103 of the Government Code of Guar is herchy enactec

1t reac as follows:

bay Stey
Rangt i

] $29ic
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"Section 4103, Pay Rangt Schedulc. There is hereby estalishes tho
following pay range schedule for pesitions to which this Chapier applies
anc which is diviced into forty-two (42) pay ranges. The rates of basic
cospensation with respect to officers, employees, anc pesitions to whill
this Chapter applies shall bt in accorgance with the schedule of per

e containeC in saic pay rangt schedule,

St S Step Sig St Step Step St St
Z 3 I % € € ¢ I
§$/L $370 $3,c $AA IIB/E §Far 00 OB S
37, 3% 3¢ bt T KX &E: &tk AL
3. XX BEE  JaL 00 £56 L6 AT, &R
32 B 3Vhi bSO 8406 426é 72 A6 4880
BE & -, V8 a8 426t M. 468, 488t " BOSL
24 406 Lt 447, A48 488t S0% 5304
3. AUk 4264 {7 268 405 b 6 L 4T -\ P
28 [ ¥4 A7 ¢ 1324 488¢ b 2 &5ic 577c
L2ed 4470 A8 4B5E 5%t U Dolc STic 60
L47: L6BC 4802 0% 5324 - ) STic 60 625¢
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17
1€
15
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10,182
10,712
11,23
11,75
i, 7
1, 7%
12,31
12,%.
14,65
15,26
15,9ic
1¢,65¢
17,472

18,¢

Bllc

e

[

8ilz

885,
S28.
9€7¢

> 16,180

16,7i2
1l,2%
15,75
12,27¢
12,7%¢

3,31
13,9
16,612
15,262

ic

16,652
ir, & ¢
18,2
19,0x
19,812

512

603

7i7¢

10,15
L, 750
11,2
11,75
1,d¢
12,75
13,3ic
13,9
1,612
13,26c
5,9
16,08,
17,8:
18,25
16,05
15,8ic
&L,59¢
21,37¢
22,15

1C,18¢
16,7

11,5
11,75
1,,27:
14,75,
13,31
13,%
14,61
15,26
15,91
16,662
7.G:
16,25
19,0
15,8
i S
él,3:
22,15
22, 9%

77

z 10,18z

1,732
0.2%
11,75
12,20
) Py %
13,31
13,%.
14,61
15, 2%.
15,91
16,65
17,& .
18,
15,05

15,812
2,55
4 08  f1
22,15
22,9%
23,7
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& 17,&: 18,8 19,03 15,812 A,%5: 21,3 &1 22,9% 2B,z 24,8
K1) employees who were on Step °F' of the pay range schedule in effect prior to the
effective gate of this Act who were on step *F' for the perioc of three years prior
thereto shall be aovanced to step 7 of the foregoing pay ranpe schedule, For anmsl
sclary increment purposes, a1l esployees before being aovanced to steps 8, §, _and
10 msust serve 16 months of satisfactory service in the previous salary rate in
accorcance xith the Fersonnel Rules anc Regulations of the Governsent of Guae,”
Section 12, Section 4I0% of the GCovernmenii Coot of Guas is hereby amengec,

wWhere pertinent, 1o reac as follows:

"Assistant Chief of Per! Security 2
&tiencance Ufficer | 15
Attencance Ufficer 1] 2l
kttorney | 25
httorney 11l 3
Chief of Fort Security 3l
Comliance Crficer | 1t
Compliance Ufficer 1! zl
Compliance Ufficer 11! &
Comgpiiance Ufficer IN F
Zoning Inspector 17
Conservation LTficer | -
Conserve .ior Ufficer 1 i
JEpGly kilorney Generel =
Guarc 1
lslanc Etlorney %
Fert Securily Inspector | 17
rort Security inspector il &
rtlic Safety Fireman - Cade! 7
Fatlic Safety Fireman 4
Putlic Safety ratrolaar - Caoe!l 7

£ 1ic Safety Feirolnar 1Z

(aa)]

s Y X%l 4
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Fublic Safety Folicewoman - Caoe! 7
Fublic Safety Folicewosan 1
Fublic Safety Sergeant 21
htlic Safety Lieutenant r}
Fublic Safety Captain 25
Fublic Safety Deteclive 15
Fublic Safety Detective Sergean! él
Fublic Safety Detective = Lieuienant =
Fblic Safety Delectlive - Captain 25
Fublic Safety Major »

" Fnysician Specialist (Boarc Eligitie) «
Physician Specialist (boarc Certified) &
Chiel of Aoministration - Larx Managemen!, Finance Depariment,

Fublic, Safety, and Relirement Fund &7
Deputy Civil Registrar Zi
Forgue httendant ¥
Medical Laboratory Supervisor Z

_Secthn 13, Section 4105 gf the Government Cooc of Cuar is herepby further
SEENOEC WRTL NECesSAry, by renurdering the pay ranges of each class or position s
fort therein to conform with Ine reviser pay range scheoules sei forlh in Section
11 of this Act,
Sectior 14, Sectior &IC7, Coverraen! Cope, is auenoeC to reac 2 foilows:
"Section 4107, W pesition: &x (lasses: creglion. New posi-

trons or classes ©f positions may De create by the COVErMOr when nECessary

ic the efficien: performance of the cuties anc functions of the govermment,

Such positions and classes Of positions shall £ sibmitted to the Civil
scrvice Commission witnin thirty (X) days ax shall bt lerminsier uniess
&orovec by the Civil Service Commission withir sixly (80, cays thereaf ter;
rovigec, however, that mo such positions or classes of positions =3y be
crezied in the absenct of Froprietior to pay the saleries of the new

pecilions, This Section, howstver, shall not aply to &y anc all positions
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specifically reguirec by law 10 be confirmec by the Guam Legisiature.”

Section 15. Section 4110.3 is hereby @ddec to the Government Code of
Guas Lo rex as follows:

"section 4110,3, Wight Differential Fay. All employees of the

Departaent of Public Safety, except the Director, shall be entitled to

night Gifferential pay, calculatec &t the rate of their regular wape plus

ten per cent (10%), for all periods workel belween the hours of 6:00 p.&,

a 6K a.w’

Section 16, Seclion 410¢ of the Governmen: Cooe of Cuar is hereby amencec,

where perlinent, tv reac as follows:

issistani Commissioner § 6,200
Assistant Cook {Covermaent Mouse; 5,080
Assistan! to the Governor for Economic Developmen! 15, 7X
hitomey General 15,7X
Building Custodian {Covernmen! Mouse) 3,600
Chief Commissioner 11,74
Chief Juoge of the islanc Court 16, 7X
Chief Officer, Public Utility Agency of Guar 14,7
Commercial Fort Manager 14,75
Cotk (GCovernment Noust) €,
Coorgingtor of Feoeral irograms 15,74
Director ©f Agricul ture 16,75
Uirector, Dureal of budpe: 12,7
Director, Buréau of Fanagemen: Research 5
Cirecior of CommerCe 14,75
Director of Laucaliar 15,7
Cirector of Finance 15,75
crrector of Labor and Fersonnel 16,75
virector of Lanc "anapeaent 36,7
Cirector of Fublic Health anc kelfare 15, 7%

Cirector of Fublic Safely 9, 7K

—

AT
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Director of Futlic works

Executive Assistant to the Governor
Government Mouse Supervisor
Hospital Administrator

Houseboy (Government House)

Juoge of the Island Court

Kiichen Helper (Govermmen: House)
Reic (Government House)

Munic.pal Commissioner

Fresigen,, Collegt of Guar

Futlic Relations Ufficer

Section 17. This Act shall take effect August 1, 1967,

>ectior 1€, This Acl is an urgency measure,

$15,750
15,74
6,200
15,750
3,60C
15,750
3,600
3,60(
7,75
17,730
12,70






