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A ACT TO AMEND SECTIONS 4000.1, 4000.2, 4012,
11106.1, AND 49006 OF THE GOVERNMENT CODE OF
GUAX 90 PROVIDE THAT EWPLOYEES OF THE GUAX
WEMORIAL HOSPITAL AXD OF THE DEPARTHENT OF
EDUCATION MAY APPRAL DISMISSALS TC THE PEie
SONNEL BOARD,

EE IT EEACTED EY THE PEOPLL OF THE TEREITORY OF GUAN:

Section 1. Bection 4000.1 ©f the Covernment Code ©of Guar ir haereby

snendel to real as followsy

"Sectiion 4000.1. Inepplicability. BSections 4001, 4004,
4005, 4006, 400C€.1, 4007, 4005, 4010, 4012, 4110,3, 4111(b),
4111(c), and 4111{(cé) of thie Code a’ the persomnel ruler ©f tae
Personnel Bear< shsell not apply % appoinimeni, employment, promo-
tion, ©0: ©otuer persormel pelicies for the Guar Memorial Hospital;
provided, however, thet any employee of the fuan Memorial Hospital
wae it svopencel without pay, or dismissel by the Boax! af Trustess
ol itue Zuar emoric’ Foeritel siaell heve tie righl toc appeal such

4

cdecicion oxexrir. mci susiensicn or dimissal to the Personnel
Toaxrd withir TiTieen (18) Ceye mTier notioe therecs which shell
oave the rizhl to review spucr amaction de nove. Withir fortr-Tive
erlondsr &ays of tie receipt of the eppeal, the Fersonnel Boar<
=211 eonduct & hearing, without regarc for the formel zules oI

evilance, and such olher inguiries and investigations ae it deems
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appropriate. At any such hearing the disuissel employee shall be

entitled t0 be present, and to testify in his own behalf. If

the Permomnel Board finds in favor of the employees, its decision

shall be final, If the Boax¥ finds against e suployes, the

employee shall have the right of further sppeal to the Govemor

whose decision shell be final,"

Section 2. BSection 4000,2 of the Government Code ©f Guam is hereby
smended 0 read as followe:

"sSection 4000.2. BSame. BSections 4001, 4004, 4005, 400,
4006.1, 4007, 4005, 4010, 4012, 4110,.3, 4111(b), 411i(c), and
4111(é) of thies Code ax the persomnel rmules of the Personnel
Board shall not apply to appoeintment, employmenti, promotion, or
other personnel policier IFor the Department of Biucation;
provided, nowever, thatl any employec 6 the Departaent of
Bducation wio is suspendel without pey, or dimuissed by the Boerc
of Bducstior shell have the right to eppehl sueh decision orderin
such puspensiorn or dismissal to the Persommel Board within fifteer
(12) édeye after notice thereo! whieh shall have the right tc
reviev suclL ectior de movo, Vithir forty-five calendier dgys
of the recelpil ¢ thuc eppesl, the Personnel Board shall conduct
& heaxring, wit.oul regaxt for the formal yulee ©f evidence, ax
sucl ctner inguiriec ax investigestions ac it deeme sppropriste.
At anr sucl hesrin: the dismissed exgployvee shall be entitlel to
be preseni, and ¢ testify ir hie owr behelf., If the Persomnel
boarc findr ir fevor of ithe smployee, its decieion shall be Lfinal,
I the Bozuw Tindre szeinst the emplovee, tue employee shall have

e rigud ol fuoluer gppel to the Governor whose decision snall

ecvior J. Sectior 1110C.1 of the Goverument Oode of Guam s hereby |

anendel W real acs follows:
"section 11106.1. Seme; Personnel, (a) Appoiniment,

€.pio,meni, promction, ard other psrsonnel policies for the
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Department of Bducatior mhall be esiablished by the Boexd.

(v) Bections 4001, 4004, 4005, 400G, 4005.1, 4007, 400S,
4010, 4012, 4110,3, 4111(b), 4311(e), and 4211(¢), of tais Code
and the personnel rules of the Persomnel Boarc eshell not gpply to
appointment, employment, promotion, or oiher persomnnel policies
for the Department of Education, except as set forth in Bection
4000.2 ef the Govermmeni Code of Guan relating to the right of
appeal of the Department of Bducetion exmployees to the Personnel
Board."”

Section 4, Section 4900€ of tie Govermment Oode of Guax is hereby
anended to real as follows:

"Section 49006, Persomnel. (&) Appointmeni, exployment,
promotion, and other persomnel policies for the Guan Memowisl
Hoepital shall be establishel by the Administrator of the Guan
Nemoxial FHospitel with the gpproval of the Board,

(b) Bectione 4001, 4004, Oy 4006, 400C,%, 4007, 4003,
4010, 4012, 4210.3, 4111(b), 4111(c), emd 4111{¢) of thie Ooic
and the persomnel rules of the Persormel Boaxl shall noi appl: ic
appoiniment, exployment, promotion, or eother pergomnel polieciec
for the fuar Menmoriel FHospital, except as set fort: ir gection
4000.1 of the Govermment Coie ¢ Cus: relatiz: o tuc right of
appeel o Ouax Memarisl Ilocpitel exrloyee:s to the Persoms
BogIY ¥
beciion . Gectior 4017 of the Govermment Code oI Guan ik hereby

sueniel w0 real ar follows:

"seection 4012, Appeslc. In the event of itue disvisesl,

“emotion, Tine or suspensior Of ey permenent employee ©F %us

Govermment of fuam, including indeperdent srenclers ax public
corporations, the gppointing suthority sicll, nc later tlan ihe

wing day next followln: tle effectiive date of the action,
Teport suc aetior to the ‘nveicr of fabes end Personnel with

the ressor Io- the meilon, anl the appointing
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suthority shall immedietel; give %0 the dismissed employee &
ctatement of the reascn for the action., Within fifteen calendar
dayc after receipt of such siatenent of action the disalssed
enployec mey appesl to ihe Persomnel Board, Witain forty-

five celendar days of the receipt of the appesl, the Personnel
Board shall eonduct & heering, without regarc for the formal
ruise of evidence, &nul such other inguiries and invesiigations
& il deems eppropricte. At any such hearing the dismissed
enployvee shall be entitled o be preseni, anl % testify in his
owa behalf, I the Personnel Board Iinds in Zavor of the employee,
its decieion shall be finel, If the Boaxd finds against the
employee, the employee shell hgve the right of furtuer appeal %o
thc Governor whwse decision shell be final."

Section 6. This Act is ar urgency BEaBUIG.




