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This is to certify that Bill Number 16, "An Act to emend

‘“the Compensation Law to provide for stemderds for classi-

fying positions in the Government of Guam; and for other
purposes”, was on the 19th day of July, 1951, duly end
. regularly passeds
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Bill No. 16

Lecisianes Fie
Guem-Cangsess, approved Janiary 11, 1951) is hereby amended by add-

FIRST GUAM LEGISLATURE
1951 (FIRST) Regular Sessian

« Lo Guerrero

An Act to amend the Compensation Law to
provide for standerds for classifying
positions in the Government of Guam; and
for other purposes.

BE IT ENACTED BY THE PEOPLE OF THE TERRITCORY OF GUAM:

FIRST QuAM
Section 1o The Compensation Law (Public Lew No., 4, Bieventh
ST SPecial Session,

ing thereto a second division entitled "Stenderds for Classifying

Positions™ and the sectioms thereunder providing as follows:

Division II - Standards for Classifying Positions
Sece 204 Definitions. For the purposes of this divisiam,

the term =

(a) "positin™ means the work, consisting of the duties,
functions, end responsibilities, assignable to sn officer or
employee;

(b) ™class"™ or "class of positions™ includes all positions
which are sufficiently similar, as to (1) kind or subject=
matter of work, (2) level of difficulty and responsibility,
and (3) the qualificetion requirements of the work, to warrent
similar treetment in persomnel end pay edministration; end

(¢) "pay renge" includes all classes of positions which
(although different with respect to kind or subject-matter of
work) are sufficiently equivalent as to (1) level of difficulty
end responsibility, and (2) level of gqualificetion requ;i.rments
of the work, to warrant the inclusion of such clesses of posi=
tions within one range of rates of basic compensation, as

specified in Division I of this Acte

Sece 21y Basis for Determination of Position in Class,
(a) Bach position shall be pleced in its appropriate

classe The basis for determining the class in which each




!
1 | position shall be placed shall be the duties end respon-
2 1|i sibilities of such position and the qualificetions required
3 ;I by such duties and responsibilities.
4 rl (b) Bach class shall be pleced in its appropriste pay
5 | range, The basis for determining the pay renge in which each
6 cless shall be placed shell be the level of difficulty, respon-
7 sibility, end quaelificetion requirements of the work of such
8 classe
9 | Seco 22, Factor of Size of Group, etc., &s Determining
10 Position in Cless, A supervisory position shall not be placed
11 1 in & cless and pey range solely on the basis of the size of
12 i the group, section, office, bureau or other organizational umit
13 i or the number of subordinetes superviseds Such factors may be
14 | given effect only to the extent werrented by the work load of
15 the orgenizetion wnit and then only in combination with other
16 factors, such as the kind, difficulty, and complexity of work
i E supervised, the degree and scope of respensibility delegated
18 to the supervisor, and the kind, degree, and cherecter of
19 the supervision actually exercisede
20 Sec. 23, Officiel Class Titles, Official class titles es-
£21 teblished by or under the provisions of Division I of this act,
22 shall be used for persomnel, budget and fiscal purposes, but
23 this requirement shal 1 not prevent the use of orgenizational
24 | or other titles for internal administretion, public convenience |
:
25 | law enforcement, or similar purposese. s
26 1: Y Sece 24, Classification Standards. There are heregv. \‘g\
=7 'i tablished the following stenderds for classifying positions to EL
28 | which this act applies, end for determining the pay range to |
29 | which positions so classified shall be allocated, commencing
30 with pey renge-8 and ending with pey range=38 as conteined in
31 the pey renge schedule established by section 4 of this Com-
32 | pensetion Law,
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Classificetion Standerds s

Pay Renge=8 includes ell classes of positions the duties
of which are to perform, under the immediate supervision of ¢ _ 1
& superior, basic level of umskilled werk of a clerica‘l or me-
chanical nature with no responsibility for finality of action.

Pay Renge-9 includes all clesses of positions the duties

of which are to perform, under the immediete supervision of a

superior, work which requires no special previous training but

which, after the skills have been learmed on the job, requires

e somewhat higher degree of respensibility and the consequences

of error are somewhat greater than those classes of positionms

essigned to pay range-8.
Pay Renge=10 includes all classes of positions the duties

of which are to perform, under the immediate supervision of a

superior, work which requires either a simple skill prior to

employment or same knowledge of the use end kind of tools and

equipment needed in a given trade or skill and essemtially per=~

formed by the basic level journeymen or clerke

Pey Renge-ll includes 2ll classes of positions the duties
of which are to perform, under the immedisate supervision of a
superior, work essentially the same as that for pey range-10
with the difference that the work involved is of & more diffi=-
cult or hazardous nature end requires a somewhat higher level

of skill and ability.

Pey Renge=-12 includes all classes of positions the dutia;ﬁ :
of which are to perform under general supervision, work 'nhi«ch \
requires basic level journeymen or clerical skills in a more \
technicel field or which requires some training and schooling

w
end requires/greater degree of responsibility.

Pay Range-13 includes all classes of positions the duties
of which are to perform, under generel supervision, work which

requires the utilization of trade or clerical skills at the
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intermediate journeymg'z‘ level and cells for a greater degree
of responsibility. &

Pey Renge=l4 includes all classes of positions the duties " ‘
of which are to perform under general supervision, work, the
duties and responsibilities of which are similar to those of
pay renge-13 except thet the difficulty, responsibility or
hazard are of s;mewha.t higher level,

Pay Renge=15 includes all classes of positions the duties
of which are to perform, under general supervision, work requir-
ing a moderate degree of technical knowledge and some super-
visory responsibilities.

Pey Renge-16 includes all clesses of positions the duties
of which are to perform, under general supervision, work of the
master tradesman or advanced clerical skills and requiring some
exercise of independent judgement and some respansibility for
the supervision of lower level employees in the seme or related
clericel fields or trades.

Pay Range-17 includes all clesses of positions the duties
of which are to perform, under general superviaion/, work similar
to that covered in Pay Range-16 except that the work is of a
more difficult, responsible or hazardous nature.

Pay Renge-18 includes all classes of positions the duties
of which are +to perform, under general supervision, work re=
quiring the supervision of the basic level of tradesmen or
clerks and is the first level of supervisory responsibility
wherein the majority of time devoted to the work involves thoch

discharge of supervisory responsibilities.
Pay Renge-19 includes all clesses of positions the duties

of which are to perform, under general supervision, work in-
volving the supervision of the more difficult, responsible or
hazardous trades or edministretive worke

 Pay Renge=20 includes all classes of positions the duties




0N B 9 & W o B AW

el L = o o =
o Bk B’ M K O

16
17
18
19
20
21
22
23
24
25
26

27 |
o8 |

29
30
31
32

of which are to perform, under general supervision, the work

of supervising difficult and responsible trade functions or

thet of general administrative and edvisory rsspunsibility_-of____

clerical personnel assigned to lower pay renges or work of a
Junior professional nature requiring some experience, training
or education in & professional field.

Pey Range-21 includes all classes of positions the duties
of which are to perform, under gemeral supérv‘isim, work or
duties similer to those covered in Pay Renge-20 with the ex=

ception that the work to be performed is of & higher level’(;f

————————

difficulty and responsibility or hazard, and requires & higher
level of quelifications and experience.

Pay Range-22 includes all classes of positions the duties
of which are to perform, under general supervision, difficult
and responsible work requiring some professional experience
and educatian for the efficient discharge of the assigned
duties.

Pay Range-23 includes all clesses of positions the duties
of which are to perform, under generel supervision, difficult
and responsible work requiring the exercise of independent
Judgment and action without prior consultation with higher
supervisory authoritiese.

Pay Renge-24 includes all classes of positions the duties
of which are to perform, under general supervision, difficult
and respansible work of & technicel and administrative neature
end in general involves the immediete supervision or directiom
of an operation or a group of employees engaged in & technicel
or specialized field of worke

Pay Range-25 includes all classes of positions the duties
of which are to perform, under general supervision, difficult
and respansible work of a highly technical and administrative

nature and in general involves the immedieste supervision or
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direction of an operation or & group of employees engaged in

& techmical or specialized field of work,

Pay Range=26 includes all clesses of positions the duties
of which are to perform, under gemeral supervision, difficult
and responsible work requiring the possession of professional
or technical skills and involves the supervision and direction
of the activities of & major administrative umit,

Pay Range=-27 includes all classes of position the duties

of which ere to perform, under general supervision, difficult

eand responsible work requiring the carrying out of difi‘im}\l"ﬁ,m

_—

professional or administrative duties.

Pay Range~28 includes a2ll classes of positions the duties
of which are to perform, under general supervision, very diffie
cult eand responsible work requiring the carrying out of very
difficult and responsible professional and administretive
duties involving the direction or assisting in the direction
of a major administrative unite.

Pay Renge-29 includes all clesses of positions the duties
of which ere to perform, under general supervision, very diffi=-
cult and responsible work requiring the exercise of professicmal
skills and assisting in the supervision end administretion of
a major governmentf( unit./

Pay Range-30 includes all classes of positions the duties of
which are to perform, under general administrative supervision,

work of & high degree of difficulty and responsibility, which

involves responsibility for the exercise of professional
skills end the supervision end direction of e major administra-

tive wnit or activity.
Pay Renge-31 includes all cleasses of positions the duties

of which are to perform, under general administrative super=-
vision, work of & high degree of difficulty and responsibility,

requiring specialized acedemic professional training at a
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and responsibility and which are of special significance to
the Territory of Guam.

Pay Range-38 includes all classes of positions the duties
of which are to serve as head of a major department of the
Governmenty to be responsible for all phases of the depert-
ment's work, including plemming end implementetion; and con=-
sidering the kinc and extent of the authorities, responsibi=-
lities and activities carried on, the position is exceptional
end outstending emong the whole group of administrative posi-
tionse

Sece 254 Reassignment of Clesses Due to Economic Conditicnse
The Governor may, upon the recammendatiom of the Persomnel Board‘,
when he finds t}nt'economio conditions warraent the necessity
therefor, reassign classes of positions to higher or lower pay
renges within the pay renge schedule than those to which they
are essigned in section 24 of this Compensation Law; provided,
however, that all classes of positions are reassigned at one

and the same time end in the seme menner and to the same ex-
tent. The provisions of this sectic;n are not intended to nor
shall they in any v;'a.y limit the authority conferred upon the
Governor by section 8 of this Compemsation Law,

Sece 26 Conflictsj Division II Controlso, Where any con=
flict exists or erises between titles or nemes of positions or
classes of positions in DPivision I and Division II of this

Compensation Lew, the provisions of Division II shall controle

Section 2, Sectiom 9 of the Compensation Lew (Public Law Noe

- FIRST Guar LEGis/ATURE, FIRST SPE<IAL S655104/,

reads

, epproved Jenuery 11, 1%51) is amended to

"Sece 94 Reassignments of Classes to Pay Ranges, Positions
or classes of positians listed in this Act may be resssignable
to other pay renges by action of the Governor when necessary

to the efficient performance of the duties and functions of
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the Government, Such reassignments shall be submitted to

the Persomnel Board within 30 days and shall be terminated

unless epproved by the Persannel Board within 60 days there-

afters This section however, shall not apply to any end all

positions specificelly required by law to be confirmed by

the Guam Congress".

Section 34 This is an urgency measure and shall become effec-
tive upon epproval by the Governor, and the Compensation Law in its
entirety shell be in full force and effect from the date of such

approvels
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