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FIRST GUAl LE1ISLATURE 
1951 (FIRST) Regular Session • 

" 

CERTIFICb.TION OF PA.SSAGE OF l...i.1 ACT TO TEE GOVERllOR 

• This is to cer tify that Bill Number 16,, "An Act to amend 
the Compensation Law to provide for stnnda.rds for classi
fying positians in the Governmant of Gun.mi a nd for other 
purposes", Wl.B an the 19th day of July, 1951,, duly End 
r egularly passed. 
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An Act to ameod the Compensation Law to 
provide for standards tor classifying 
positions in the Government of Guam; and 
for other purposes . 
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7 I BE IT EH~CTED BY THE PEOPLE OF TH~ TERRITORY OF GU~: 
F • « ~T ~II.AN 

8 1
1 L Section l o The Compmsation Law (Public Lawt-lfo . 4 , Bie¥tm4'1't 

G, 1sl-.'1'4 tE, F 1R$T sPe« 1't l.. S6U 1•"1, 
9 I 6~ Cm~e&os, approved Jantary 11, 1951) is hereby amended by add- •• 

• • 10 I ing thei;to a second division mtitled nstandards for Classifying f 
11 1 Positions" and the sections thereunder providing as follows : 

12 I Div.i.sian II - Standards for Classif ying Positions .. 
13 I 

14 

Definitionso For the purposes of this divisian, 't ; 
the term -

15 

16 

(a) "position" means the work, consisting of the -duties , 

I 
f'unctions , end responsibilities , assignable to CJl officer or 

17 employee; 

18 (b) • class" or " class of positions" includes all positions \ 

1 9 which are suff1c1mtly similar, as to (l) kind or subject

20 ~tter of ~ork, (2) l evel of difficulty and responsibility, ~ • 
21 and ( 3) the qualification requirements of the V1ork, to warre.nt 

22 similar treatment in personnel and pay administra tionJ and 

2 3 (c) "pay re.nge11 includes all classes of positions rlhich 

24 

• 

• 

25 

26 

{although different with respect to kind or subject-matter of 

" work) are sufficiently equi V&.lEll t as to (l) level of iff'icul ty t • 
and respcnsibility, and (2) level of qualification requiremen~s; .. ........ 

27 

28 

29 

30 

31 

32 

of the work, to l1Rrre.nt the inclusion of such olnsses of posi• • tians within one range of rates of basic canpmsatian, a s ~ .. 
specifie d in Div.i.sion I of this Act • 

Seco 21. Basis for Determination of Position in CI~ss • 
• 

(a) Each position 

class. The basis for 

., 
shall be placed in its appropriate • • determining the class in which each 

• 
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'" . positicm shall be placed shall b the duties e.nd respan-

sibilities of ·such pos ition and the qualifications required 

by such duties and respcnsibilities. 

(b) Each class shall be placed in its appropriate pay 

rnnge . The basis for determining the pay range in which each . 

class s hall be placed shall be the level of difficulty, respan-

sibility, and qualification requi r ements of the work of such 

classo 

Seco 22. Factor of Size of Group , etco , as Determining 

Positian in Class. A. supervisory positim shall not be placed 

in a class and pay range solely m the basis of the size of 

the group, section, office, bureau or other organizational tmit 

or the number of subordinates supervised. Such factors may be 

given effect only to the extmt lfarranted by tlle work l oad of 

the organization unit and then only in combination 1'd th other 

factors , such as the kind, difficulty, and complexity of work 

supervised, the degree and scope of responsibility delegated 

to the supervisor, and the kind, degree , and che.racter of 

the supervision actuall y exercised. 

Sec. 23. Official Class Titleso Official class titles es-

tablished by or under the provisions of Di vision I of this act , 

shall be used for personnel, budget and fiscal purposes , but 

this requirement shaL 1 not prevent the use of organizational 

•• t 

Sec . 24. Class ification Standards. There are here( es--~ ~--....... -tablished the following standards for classifying positions to 

which this act applies , and for determining the pay range to 

which positions so classified shall be allocated, cammaicing 

with pay range-8 and ending with pay re.nge-38 as contained in 

the pay range schedule established by seoticm 4 of this C<lll-

penae. ti on IAwo 
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Classification Standards • • ~y Range-8 includes all classes of positions the duties 

of ldtlcb are to perf orm, under the immediate supervision of ,,-

a superior, basic level of tmsldlled work of a clerical or me-

chanical nature Tlith no responsibility for finality of action. 

'Pay Re.nge-9 includes all classes of positions the duties 

of which a.re to perf orm, under the immedie.te supervision of a 

superior /1 T:ork 'Which requires no special previous training but 

which, after the skills have been learned on the job, requires 

a somewhAt higher degree of respcnsibility and the consequences 

ot error are some'Whe.t greater than those classes of positions 

assigned to pay ra.nge-8 . 

Pay Range-10 includes all classes of positions the duties 

of 1Vhich a re to perform, under the immediate supervisiai of a 

superior /1 work which requires either a simple skill prior to 

ecployment or sane knowledge of the use end kind of tools and 

equipment needed in a given trade or skill and essentially per- • 

formed by the basic level journeyman or ' clerk. 

Pay RanGe-11 includes all classes of positions the o uties 

ot 11hi.ch are to perform, under the immediate supervision of a 

superior, work essentially the same as that for pay range-10 
. 

with the difference that the 'WOrk involved is of a more diffi-

cult or hazardous nature and requires a somewhat higher level 

of skill and ability. 

'Pay Range-12 includes all classes of positions 

of which are to perform under general supervision11 

requires basic level journeymen or clerical skills in a more 

technical field or which requires some training and schooling 
• tl.I' 

and requires greater degree of respCllsibility. 

Pay Range-13 includes all classes of positions the duties 

of which are to perform, under general supervision, work l'lb.ich 

requires the utilization of trade or clerical skills at the 

J 
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... 
intennediate journej'Jllen level and calla for a greater degree 

of responsibility. 

Pny Rcnge-14 includes all classes of pcsi ti.ans the •duties ~ 

of which are to perform under general supervision, work, the 

duties and responsibilities of l'lhich are similar to those or 
pay range-1~ exoept ths.t the difficulty, responsibility or . 

hazard are of sanewhat higher level. 

PayRn.nge-15 includes all classes of positions the duties 

of 'Which are to perform, under general supervision, work requir-

ing a moderate degree of technical knowledge and some super-

visory respansibilitieso 

Pe.y Re.nge-16 includes all classes of positions the duties 

of much are to perform, under general supervision, vrork of the 

mnster tradesman or advanced cl rlcal skills and requiring some 

exercise of independent judgement and 6 ome respcnsibili ty for 

the supervision of loner level employees in the sane or related 

clerical fields or trades. 

'Pay Range-17 includes all classes of positions the duties 

of which are to perform, under general supervision/, work similAr 

to that covered in Pay Range-16 except ths.t the work is of a 

more difficult, responsible or hazardous natureo 

Pay Ro.nge-18 includes all classes of positions the duties 

of which are to perform, under general supervision, work re-

quiring the supervision of the basic level of trndesmen or 

clerks and is tho first level of supervisory respansibili ty 

wherein the majority of time devoted to the work involves th 

dischar~e of supervisory respCllsibili ties. 

Pay Rnnge-19 includes all classes of positicms the duties 

of 'Which are to perform, '\lllder general supE'.rvision, v10rk in-

valving the supervisicn of the more difficult , responsible or 

hnznrdous trades or administrative work. 

Pay Rmlge-20 includes. all classes of positions the duties 



l 

2 

3 

4 

5 

6 

7 

8 

9 

10 

ll 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

2 5 

26 

27 

28 

29 

30 

31 

32 

of which nre to perform., under general aupervisiou, the work 

of supervising difficult and responsible trade 1\mctians or 

that of general administrative and advisory responsibilitY; !Jf - ·· 
clerical personnel assigned to lower pay ranges or work of a 

junior professional natur e r equiring some experience, training 

or ed.ucatiCll in a professional field. 

Pay Range-21 includes all classes of positions the duties 

~ which are to perform, under general supervision, work or 

duties sireilar to those cover ed in Pay Range- 20 with the ex- 1 
I - ..... __ 

ceptiClll that the wor k to be performed is of a higher level ~- - .. 

difficulty and respcnsibility or hazard~ and requires a higher 

level of qunlificaticns and experience. 

Pv.y Range- 22 includes e.11 classes of positions the duties 

of which are to perform, under general supervision , difficult 
• 

and responsible work requiring some professional experience 

e.nd education for the efficient discharge of the assigned 

duties . 

Pay Range- 23 includes all classes of positions the duties 

of which are to perform, under general supervision, dif'ficult 

and responsible work requiring the exercise of independent 

judgment and acticn without prior consultation with higher 

supervisory authorities . 

Pay Renge-24 includes all classes of positions the duties 

of which are to perform, under ~eneral supervision , ditti.cul t · 

and responsible work of a teclmical and ~dltinistrative ne.ture 

e.nd in gmeral involves the imnedinte supervision or direction 

of an opera ti an or a group of employees engaged in a technical 

or specialized field of norko 

Pay Range-25 includes all classes of positions the duties 

of which are to perform, under general superVisian, difficult 

and responsible work of a highly teclmical and administrative 

nature and in general involves the immediate supervision or 

I 

I 
I 

I 
I 
I 
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l direction of an operation or a group of' miployoes engaged in 

2 a technioel or specialized field of work. • 
3 Pny Re.nge-26 includes all clesses of posi tians the duties 

4 of 'Which are to perform. under general supervision, difficult 

5 and re8pansible work requiring the possession of professional 

6 or technical skills and involves the supervision end direction 

7 or ttie e.cti vi ties of e. major administrativo unit . 

8 Pay Range-27 includes all classes or position the duties 

9 of lthich are to perfonn, under general supervision, difficult 

10 and responsible work requiring the carrying out 

11 professional or administrative dutiea . 

• 12 

13 

14 

15 

'Pe.y Range-28 includes all classes of posi ti ems the duties 

of which are to perform, under general supervision, very diffi-

cult and responsible work requiring the carrying out of very 

difficult o.nd responsible pro~ essional and adminiotrative 

• 

t 
16 duties involving the direction or assisting in the direction 

17 of a major administrative unit . 

18 Pay Re.nge- 29 includes all classes of positions the duties 

19 of which are to perform, under general supervision, very diffi-

20 I cul t and responsible work requiring the exercise of professional 

21 
I. 

22 

I 23 

• skills and assisting in the superi'ision and administration of 

a major govern.men~ unit./ 

Pay Range-30 includes all classes of positions the duties of 

24 which are to perform, under general administrative supervisicn. 

25 work or·a high degree of difficulty and responsibility, which 

26 involves responsibility for the exercise of professional 

27 skills and the supervision e.nd direction of a major admi.nistra-

28 tive unit or activity. 

29 'Pay Range-31 includes all classes of positicms the duties 

30 of 'Which are to perform. under general administrative super-

31 vision, work of a high degree of ditfioulty and responsibility, 

32 requiring specialized academic professional training at a 
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•• and responsibility and which are of special significance to 

• • • ~ .: 
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the Territory of Guam. • • 
Pay Range-38 includes all classes of positions the duties 

. of which are to serve as head of a JIJ9.jor department of the 
• • 

Governmenti to be responsible for all phases of the depart- , 

ment's work, including planni ng and implanentation; and can

• . . 
sidering the ldnd and extent of the authorities, responsibi -

lities and activities carried on, the position is exceptional 

and outstanding among the l'lhole group of administr ative posi-

tions. . 

• 

Sec. 25 . Reassig;mnent of Classes Due to F.conomic Condi t ions o 

The Governor, may, upon the recommendation of the Personnel Board, 

whm he finds that economic conditions warrant the necessity 

therefor , reassign classes of positions to higher or lower pay 

ranges within the pay re.nge schedule than those to 'Which they 

are assigned in section 24 of this Compensation Law; provided, • 

however, that all classes of posi t ions are reassigned at one • and the se..m.e time and in t he same manner and to the same ex.. . -~ ... -• tent. The provisions of this section are not intended to nor 
• 

shall they in any :S.y limit the authority conferred upon the 

Governor by section 8 of this Compensation Lawo •• 
Sec. 26 . Conflicts 1 Division II Controls o Tlhere any ccm-

flict exists or arises between titles or names of positions or 

classes of positions in Division I and Division II of this • 
Compensation Law, the provisions of Division II shall control. • 

F 
Section 2. Section 9 of the CanpEnsation Law ( Public Law No. 

1 
./ ,,.,sr ~ .. +-. l..G~ 1sl1t'T'41t. e F11t.' r .sl"l?c.114 L. ss.ss10~ 

:;,,,.r 4• Bleventh &Ul!tlll eon~resd, approved January 11, 1~51) is amended to 

• 
• 

. J 

•• 

28 ree.dz 

29 

30 

31 

32 

"Sec. 9. Reassignments of Classes to Pay Ranges . Positions 

or classes of positiC111s listed in this Act 1IJ1J.Y be reassignable 

" to other pay re.nr;es by action of the Governor when necessary 

to the efficient perforrr~nce of the duties and f\mctions of 

.• 
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• the Government. Such reassignments shall be submitted to 

the Personnel Board 171 thin 30 days and shall be tenn.inated ..... 
unless approved by the Persamel Boord within 60 days there-

a~er. This section hov;ever, shall not apply to e:ny end all 

positions specifically required by law to be confirmed by 

the Guam Congress•. 

Section 3. This is on urgency measure and shall becane effec-

tive upon approval by the Governor, nnd the Compensation Law in its 
• 

Ell.tirety shc.11 be in full force nnd effect from the date of such 

approval . 
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