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a !B~ e 0: :-a~ of bt.ic <c0:=~tiari !ar ~ 

.end enplo;ees e Government of Gaan:; to proTide a.n equitah~ FYstem 
"IDT fxin~ an:! ~~ thE- rat.a c! basie com~ o: e:mp1o;eea of the 
i!Goverement: and :or i)4..ber J'urpollM. 

t 

~e it enacted by th.e Guam Cnngreu 

GENERAL PROYISIONS 

See. I . TITLE OF ACT. ThiB act shill be known and may 
be cited as the GmlpEn.Sa lion Law. 

Sec. 2. PURPOSE. It is the .purpose of this Act to pro\'ide 
a plan for classificatio-n of positions ana rates of basic c.ompensa­
tion !o:r suCh p0sitions. . . ~ 

• Sec. 3 COVERAGE. This Ac! shall npply to all positioM, 
offirers. and employees of the Go~ermnent of Guam except those 
whose co_~nsation is fixed by Public Lnw 630, Eighty-First 
Congress of the United Staw, approved August 1, 1950 (Or­
ganic Act of Guam). 

Dhision I - Pay Plan 

Sec. 4. PAY RA~f;E SCHEDULE. There is hereby t!stab­
lished the following pay range scl-.edule for positfons to which 
this Act ·PJ•li s and which is diYided into 55 pay ranges. The 
rates of basic compensation with respect to officers, employees, 
and positivn~ t<i which this Act applies shall be in accordance with 
the schedule of per annum rates oontained in said pay- range 
sccedule. Pro\·idPd. ho\\'ever, that for all officers, employees, and 
P' sitions designated in this Act as l JNGRADED, Steps "D", 
"E", and,. "F" f'hall not apply. 

Range 
1 

2 
3 

, 

Step 

A 
$1300 

1365 
1430 

Pa~· P..an~e &hedule 
Step Step Step 

B C D 
$1365 

1430 
1495 

$1430 
1495 
1560 

• 

$1495 
1560 
1638 

$1560 
1638 
1716 

Step 

F 
$1638 
1716 
1794 
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Iii 

17 
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Step 
A -i1dl)5 
ltitiO 
j llli8 

1716 

17!14 
1885 
1076 
2otm 
2IIH 

~ l !lli 

:!lillll 

:!7:111 

lH1iu 

:w:10 
:n :.!ti 
a:!71i 

:i4H:.! 

4 llill 

.J:lli~ 

·Hl7ti 
17~-1 

•W!J2 

fi:!OO 

fl.I Ii() 

fi'/:!11 

0:1HO 

li:!•l O 

0 
Pay Ranre Schedule (Cont.-) 

St~p Stfp St~p 

u c " - - -,1660 •t6S8 $1716 
lfiS8 
1716 
1704 
lM85 
1U76 
~080 

21M4 
i~H8 

2:w~ 

£!.,Hlff 

~tiOO 

~mm 

i~1io 

wuo 
81~0 

8fi8K 

!i770 
lH.152 
41ti0 

t.l:i6t:i 

·lfi76 
17tM 

4.!192 
f>200 
546() 

67W 
MIKO 

fii.ao 

(i552 

nMfl4 

1716 
1794 
1886 
1976 

· 2080 
2184 

2288 
2ll92 
24!>6 
2fi00 

iwo 
2~60 

2!.IUO 
a120 

ai16 
:t432 
Rf>Mt4 
8770 
8U52 
4160 
4R6g 

4576 
4784 

.4092 
f>200 
5460 

5720 
50HO 
0240 

6fi62 
686J 
717() 

-2-

1794 
1885 
H)76 
2080 
2184 
2288 
2R!>2 
2496 
2600 
2780 
2860 
2990 
8120 

' 8276 
841\2 
8588 
8770 
8952 
4160 

4MR 
4576 
4784 
4!1!)2 
5200 
6460 

6720 
5980 
6240 

65fi2 

6K64 
717(1 

7488 

Step 

$17!>4 
188~ 

1076 
2080 
2184 
22H8 
2:~~2 

24.!16 
2600 
27HO 
2860 

2990 
3120 

8276 
8482 
Sr>88 
8770 
8952 
4160 
43(;~ 

41\76 
4784 

5200 
5460 
5720 
5!)80.i 
6240 
fi552 
6864 
717C 
74k8 
7800 

Step 
F 

$18M 
l976 
2080 
2184 
2288 
2a92 

2496 
2600 
27:10 

2860 
2!)!.10 
3120 

3276 

34a2 

8588 
3770 

8952 
4160 
4:rnx 
4576 
4784 
4992 
5200 
1)4()0 

5nO 
5980 

6240 

(ioo2 

6864 
7176 
74KX 
7800 
Hl!)l) 

------ ·---~· ...................... , .. -.it•t9mil1R~iii.ti~~~-:o-j~~~¥ 

Pay 8tcp 
ltange A - - -
87 $ 6864 
3M 7176 

39 741:(8 

40 7800 

41 8HIO 

42 858() 
43 897ll 
44 9360 
45 98MO 
46 10,400 
47 l O,tl:.W 

•18 11,4·10 

49 I l ,!JtiO 
oo 12,nm 
5 t rn,ooo 
52 J:-S,650 

53 14,:100 

54 14,950 
55 15,600 

Pay Uange Schedule (Cont.-) 
Stt-p 

H 

$ 7176 
74b8 

7dOO 
!:SI !HI 

b580 

l:S970 

9360 
9880 

10,•100 

10,920 

11,•J-HJ 
l 1,9(i0 

I :.!,•I tiO 

13,0110 

l;i,650 

J 1,300 
14,950 

15,600 
l 6,31:H) 

Step 
c 

$ 7488 
7800 
8190 
85MO 
8970 
9360 

9880 
10,4.00 
10,920 
J 1,440 

I 1,!.l60 
] 2,480 

18,000 

13,650 

14,300 

14,950 
15,600 
16,:U:W 

l "· 160 

Step 
I> 

$ 7800 
8190 
8580 
8970 
9360 

9880 
10,400 

10,920 

t 1 ,440 

I J ,960 

12,480 
1a,ooo 
13,650 

14,300 

14,H50 
15,600 

16,380 
] 7,J 60 
17,940 

Step 
]~ 

$ 8190 
X580 

~U70 

9:360 
C\~80 

10,400 
10,920 
11,440 
11,!)fi{) 

rn,480 
ia,ooo 
13,GflO 
14,300 
] lo''}!)!) 

lfl,f.H) 
l r,:>~n 

17,160 
J. 7,9410 
18,720 

Step 
F 

$ 8580 
8970 

!)360 
!)KKO 

10,400 
1(\920 
ll,·J.10 
11.!.l(ir) 

J:.!,·1HO 
rn,0110 
J:l,tioO 

1'1,:wo 
1'1.~50 

lfi,60() 

lli,3RO 

17,HO 
l '7,!.140 
18,720 

9,51)(\ 

!:ice. 5. ~lcp 111cn:a:w:i. The 1:1tep iucreas68 wHMn the pay 
nrnge::, provtd~l for i11 the pay rauge schedule 1\xed b.v Sec. 4 of 
th1t1 Act .shall I.Jc made in accordance with nppLicul>lt! rule!i and 
rcgu latiou:i. 

Sec. 6. At1:i1g11rncut. of cla1:11:1e1:1 of po1:1itions to pay range:-1; 
Clat1t1ified Service. Thu cht~t1ct1 of positions set forth here!n shall 
cou1:1t1tute the cla:i::,ilied service and are hereby a.s~lig-ned to the 
pay ranges established in Sec. 4 of this Act aa follows: 
A. UNGRADED POSJ'l'IONS 

1. Labor and 'fnul('-. 
Class of POBitions Pay Range 
Laborer 8 
Helper - Trades General 8 
Automotive Ml•chanic I ltl 

JI 1:1 
Tll Hi 
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Carpentel' . 1 .. 10 Cu111n111111"'"tio11 Tci:h. l 11 
II 13 II . 14 

Ill 16 ll1 17 
Cabinet Maker I 10 Heavy E11uiµ Opcr. J 11 

II 13 11 14 
III 16 III 17 

Electrician I 10 Light Equrp. OlHff I 8 
II l:l II 11 

III 16 Ill 14 
Plumber I 10 Autun10tive Serviceman I 8 

II 13 II 11 
III 16 Building Custodian 8 

Well Driller I 10 Laundry Worker 8 
JI rn Seamstress R 

I1J JG Pumping Station Operator K 
Welder I 10 Battery Repairman 10 

II 13 Dispatcher 11 
JI] ).f'i Upholsterer 12 

Office Equip. Rpm. I ll) Gai-dner (Laborer) I 8 

II l3 II 11 
Ill 16 Poultry & Llve1:1tock Farmer I 12 

Blaekamtth I 10 II 15 
II 1$ Stevedore 10 

Ill 16 Wiuch Opcrntor I 11 
Machinist• I 10 JI 14 . 

H 18 Stevedurti Foreman 14 

I III 16 
J.~AUINGMAN 

Painter l 
Si.en ,Painter I! 13 Laumlt·.}· 10 

Ill l6 Labor 11 

Dleatil ~anie I 11 
Ligltt l<~lJllip111c11l Op1,;ralor rn 

Il . 14 Pai11Le1· 16 

. Ill 17 Aulo ~l.:d11t111c 18 
Black::>milh 18 

Retria-eration M~h.· ) lJ Caq1entc1· 18 
l! 14 Ca\Jind !\laker 18 

Ill 17 .£!~ l c<.t l'ic i u n 18 
Power Lineman '• .. . I 11 Madti11ist 18 

H l~ Plumber 18 
III 17 Wddt:r 18 

f1 
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Heavy Equipment Operator ' 19 Clerk Typist I 8 
Diesel Mechanic 19 II 11 
Power Linen1an 19 III 14 
Hefrigeration Mechanic 19 IV 17 

11'0UEMAN 
Clt!rk Steno. I 10 

Laundry 12 I 1 13 
Labor 13 Ill 16 
Painter 18 IV 19 
Au to Mechanic 20 Cuun !:itc11ugnq1lier 20 
Blackiimith • 20 RecorJing Secretary 22 
Carpenter 20 C'hid Clerk of Courb 26 
Ca binet Maker 20 Fiscal 
Electricilm 20 
Machinist 20 Cash i1~1· 12 
Plumber 20 l1 16 
Welder 20 i rr 20 

Diesel Mechanic 21 Account. Clerk l 12 
Power Lineman 21 JI 16 
Ilefdgetation Mechanic 21. Ill 20 
'rrausportation 21 Sup' r. 22 

li. UHA OEH P0811'IONS Auditor 30 

Agru-ulf ore 
Budget Officer 28 
Storekeeper I 9 

F11nn .Advisor I 18 II 12 
II ~!l III 15 

Ji"arm Advisor Supervisor :!4 
Home Demonstration Aa-ent ~Q Warehou:::1e Supervisur 18 
V e1 erinarian ~6 Supply & Pur. Agent (Officer) 2~ 

) F;11t.omolugist 28 [nlernal Revenue Agent f 16 
Commctciul Port 11 19 

( :argo Checker '1 12 
11 L 22 

Ir lfl 
Jnternal R evenue Ollicer 24 

l'1er :::>uperintendent 2G 
Collector of I 11 lcrna I Ileve11 u e 2~ 

Marme Terminal Supt. 30 Personnel 

(,eneral Clerical Pcr::1u1111d Ollk.:1· 20 

Clerk I R 
II 24 

II 1,1 E111plu,\ lllelll :::>en ll l! td<.ttwgn 24 

III 14 l\1b•·cllaneous 
IV l'/ Tclcphotw U1H:n1l111 8 

Supervisor v 20 ll 10 
AJuuuistratlve Assistant :!4 ll 1 12 

-6- -'/ 



Library and Education 

Librarian 

Teacher (Trainee) 
Teacher 

Principal 

0 -

(Over 800 pupils) 
St:hool Program Supervisor 
Superiutcn<lent of Schools 

I .cu,al and J unl'f Mttnagement 

I .cl(al s.,rvlc~ 

A tlun11:y 

L.uu1 Munagement 
Pro11t::lly Registration Clerk 
L1wd Apprnis~r 
H.eACist111r of Lund Titles 

I 
n 

III 

I 
II 

III 
IV 
v 
VI 

I 
II 

III 

I 
II 
III 

Asst. L.uhl Management Director 
l .1111d Munugcment Director 
lnspcct ion1tl and Law Enforcement 
l'olice111un - Probationary 
I 'ol iceman 
l'ulicenurn - Sergeant 
Pot1cc111an - Master Sgt. 
Policeman - Lieutenant 
Policeman • Captain 
DeLecti\e Sergeant 
Detective Lieutenant 
Pulice IdentH\cation Otfr. 
Police ldentification Spec. 
Police Lt. Idcntificlilion Supr. 

-S.-

8 
18 
23 

9 

12 
14 
16 
18 
20 
22 

22 
25 
28 
28 
31 

26 
30 
33 

18 
20 
22 
28 
no 

8 
12 
16 
19 
21 
·.>~. -·' l!) 
21 
17 
HJ ..,, .... ... 

• 

) 

Inspectional and Law Enforcement (Cont.-) 

Police Special Investigator 
Asst. Police Chief 
Police Chief 
Prison Guard 
Police Matron 
Prisun Guard Supvr. 
Wardell 
Fire Fighter 
Fire Sergeant 
Fire Lieule11u11l 

Fire Chief 
Guard [ 

11 
I 

II 

Cm.tonuiJ (111 ve::>tigaliu11 uud lm1pection) 

Cu1:1turn::> & ]111111. Jn::ipector 

Deputy Collector 
Collector of Customs 

I 
II 

Immigration Ofticer I 

Commissioner of Immigration 
Claims Investigator 
Land Title Searcher 

II 

PUBLIC HEALTH AND HOSPITAL 

Nurse I 

A1:1::1t. Supt. 
SuperintendeuL 
llosµital Administrator 
Physician 

School Dentbt 

II 
III 
JV 
v 
VI 

I 
11 

HI 

24 
26 
30 
10 
11 
15 
23 
12 
16 
21 
23 

g 

10 
18 
24 

15 
18 
22 
24 
22 
211 
30 
18 
20 

14 
16 
18 
20 
2~ 

2'1 
28 
:n 



0 
l'll liUC H~Af,TH ANI) HOSPITAL (Cont.-) 

Sanitarhm I 

8l!nit&ry Ena1neer 

II 
III 

Hospital Attendant I 

Phanna.cist 
Pharma.ciat Aide 

II 

Med1cul l~b. Technician I 
II 

X-Ray Technician I 

Ilouae Mother 
Hospital Houaekeeper 

~nl(ineerlntt!,nd Allled 

IJ 

E ngmcur 111ai Aide I 

Pul>lic Works Gen. Supt. 

II 
III 
IV 

~n&ineer I 

A rchiteclural Draftsman 
Architectural Enaineer 
Asitt. to Director 
l>cputy Director 

ASHl~'l'A NTS 1'0 DIRE(.."'l'ORS 
H1•eords & Accounts 
l'ul11ic Works 
t :o111merce 
1,ahor 
l 't:nwnuel 
gJucation 
A~riculture 

II 
III 

I 
16 
l.9 
22 
31 

9 
11 
22 
14 
16 
20 
14 
18 
14 
lG 

8 
12, 
16 
22 
26 
22 
26 
30 
22 
26 
26 
32 

28 
28 
28 
28 
28 
28 
28 

::>ec. 'l. Asliignment of classes of positions to pay ranges; 
tJ11ch.t:i~itiPd ::\ervi(·e. The Positions set forth herein sh all eon­
:{t ilult' Lhc unclatu:iifieJ ser vice and a r e hereby a8signed t o the 
pay nrnget1 ct1lHhl11drnd 1n Sec. 4 of thil.~ .Act as follow!' : 

- 10-

I 

<.:taiss of Position Pay Range 
(a) Legislative Branch 

(b) 

(c) 

Executive Secretary 
Executive Branch 

Assh1tant Commissioner 
Municipal Commissioner 
Chief Commi11sioner 
Attorney Geueral 
Commis1:1ionc.:r of .Public Safety 
Director of Agriculture 
Director of C'omme1·ce 
Director of Education 
Director of Lal>or & Pl:lr::1011nel 
Director of Medical 8tH·vices 
Director of Public Wurk:i 
Dir ector of Fi1u .. u1cc 
Director of Civilian Ut:ftrn:H: 
A UC Adminislrator 
E lection CommiHsiouer 
Managet - Tra nlillOl'tation, 

Communication, etc. 
Special AsMt. to t he Governor 

Judicial Branch 

26 

20 
24 
30 
38 
38 
88 
38 
38 
38 
88 
38 
38 
~w 
26 
2ti 

26 
28 

Judge l 30 
JI 35 
lll 38 

Chief Justice 40 
Sec. 8. New 11osition:1 or clu::1::1e::1 of po::iiliun:~ may be cre~t­

ed uy the Governor when fltlCt!S::lary to t he efficient per formAnce 
of lhe duties and fu nctions of the Government. Such po~ition~ 
a111i cla!!ses of po8ilio11s shall be t:1ubmitted to the PerHonne1 B"" rd 
wilhin ~O day!! and shall ue terminated unle::is approved by the 
Pen1011nel Board within 60 tlay8 thereafter. Thi:i Section how­
ever, shall uot aJ.Jvly lo liny and all posilio118 specifically requin•rl 
by law lo be contfrmcrl by the Guam Co11gre8S. 

Sec. 9. Hcassignments of C'las::ies to Pay Ranges. New posi­
tions or classes of pm1ilionii 111ay Le rea::isignable to othc>r pay 
range!! by action of the Governor when necm1Hary lo t he eHicicnt 
performance of the~ du Lies a11d fuuctio11s of lhe Government . Such 
reaiisignments ::ihall he ::1ulm1illetl to the Pt:irsonnel Board with in 
30 days a111.l shall be lcrminatul unless approved by the PPl·C\011-

ncl Boa rd wiLhin 60 day::i thereafter. Thi!! Section however, <1b ttll 
11ol apply to lilly and all position!! s1)eciflcally required by Jaw to 
be confir med by the Guam Congress. 

- JI --
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Sec. 10. Hourly Rates of Pay. In the event it is d~irabl~ to 

t!tilulJJi11h hourly ratea of pay for ternwrary. aeMonal, internutt­
ent, prnjed, or ~rt~timtt employment in Any c)u• of positions in 
th~ chl1JHiflAci service the Personnel DIJ'~tor ahall determine such 
hourly r1tu1a by ttlvldln&' hy 2080 tho annual l>AY rate. in the 
ru111eo ot 11ay e11tabU1hed tor the claaa by or und.,r thi111 Act. 
Norniully, Step "A" In the appropriate pay J'&nge 11hall l,le used Jn 
111:ll,i11g thfat calculation, but the J:>tmionnel Dlreetor however, 
111uy, with the prior approval and coruumt of the l't\raonnel J3N,rd, 
.l!llhurt~tt aa com~ruiation for auch e1~1ploym~nt, hourly mtcs 
1,a:iccl on hikher slepa in the pay nu1ge 1f recru1uneut condltfons 
llf other ciH·umatancea warrant 1uch uctlora. 

} Stic. J 1. Overst!&a Dit\'erentlal. In the event It fa necessl\ry 
or dcitlrnlile to recruit oftkera or employees for the Government 
uf nu1.1111 frorn the COntlnent.al United StAte1:1 or other territory of 
Uw Uuilt~1l Stales, the Governor may authorize 1m ovem~s pay 
1lirforo11liul uf uot. to exceed twenty.fiv~ Mrcent o! the rntnlmum 
rnlt~ uf pay CBlttLlii~lwd for the 'P()8ltion or for the clu11 hy this 
Ac:t. Su1'li l•1tY dttf crentlal 1hall be in a.d1lit1on to allo\':tmct•f\ 
y. hit:h 111uy bt~ ptovitlt1t! for transportation of the employee, his 
tlcih'rul,•nt~. a11tl hiit houtJehoJd and pet"&onal et'tecta. 

Set:. 12. ConJition11 Applicable to Pay RanjfeJ, The applica­
t 11111 of the pay ranges set forth in this Act shall be auhject to 
t\1c toilowiug cund1tions: 

(u) 'l'he rates and ranaea ot pay shall be conaldered to .be 
Krottis comp1maation for full time service, and thfl value of ma1n­
t1,mwco in the form pf meala, lodJring, a~d the llkt! 111hall ~ de-

) ducted from the established .. atea of 1111.y. fhe Personne.l Director 
shall ddt!r111i11e the vu1uea to be plac~ u1>0n _such mainten~~ce, 
lakmg into cc,nasitleration th~ to11ta oJ the mamtemmce pro\ uled 
aud the convenience of the Govornrnent serve<l thel'cby. ~alntcn. 
a.1tcc ithall nut bo conside1ed to include th~ co::sta of t.nwel mcurred 
in l'UIHWction wit.h oflklal duties. 

(I>) '!'he u1inimum rate of each pay ra.n!fe 11hall be the 
nornml 111.lo fur i11itiul e.mploynumt in the JlOtHtlona ancl ~laase11 
a:JHiKttcd tltuctu The Personnel Director however, may, WJ.~h.t~e 
11 ~,11rnval 1uul coJ11:1ent of the ~enmnnel ~3oard, n.uUH>rito. 1rutial 
cruplu}'mcut in the elruia at a htarher rate 11\ the pay range if. such 
1at•lion 116 Yl&rrauted by rt~ruitn1ent clltflcultJes or by specwl or 
1u 1111uuil 11ualificationas o! tho individual employed. 

-.12-
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(~) ~dvancement of employees within the pay nuiges 
establtsheJ for their P<>liit1om1 shall be based upon quality of 
work and length of aserv ice in a manner to be detc.rmined b~ the 
personnel rules. • 

Sec. 13. hiiti11I Application of Pay Plan. On the effective ~ 
dale of this Act tlw PU) rale::1 of employees to whom thili Act 
applies shall be atlJusled to the rate::1 provided in this Ac't, in t}u~ 
following maunt!t': 

(a) Bmµloyct!:i paid at rates below the minimum rute 
established for their cla:ss of positions by this Act shall hiwe 
their pay rate::1 increa.:.e<_l lu tho minimum rate for the clitM!I. 

(L) Employet!::1 paid at ratt!s falliug within a pay l'l\nge hut 
below the maximum ntlo t!::1tablished for their class of position1-1 
by this Act shall be increased to the rate in the pay range next 
ul..iove their pay rates. 

(c) Employet::1 paid at rate::1 at or above the maximum rate 
eslaulished by this Act for their class of positions shall be 
neither increased nor tlecl'eased in pay unless a genel'al r•~luctiun 
in pay rates of otlicel'.s and t•mployt'es of the Government i! plnc­
ed i11to effect. 

(ti) Oltict!r:i a1ul t·111pl11yec::1 "orking under contract and 
whu:ic :ialary e>.ct·c<b I he rnaxiruum rate t•stablished by this Act 
for their class of pos1LitJ11:i shall IJe terminated upon complet1011 
of ::111ch cxi.slmg co11lr<1cl::1, a11d 111ay lie t·eemployed only in ttccord­
u11cc wilh lht! pay ratc::1 estu!Jli::1hed by thi1:1 Act for their l't'~p.•c­
t1 \ c pusi tiull:i. 

(t!) Inct·case.s in puy 1utc::1 pt'uvitled for in this Section shall uc rctroucti\ c to August J, 1 !J51) 

St::e. 14. St!flal'abilily uf Provi:iiuns. If any provision of this 
Act 1.s declared to be i11vuliJ :iUch t..lcci::Uon shall not affeet the 
validity of the l't!111a1m11g 1>10\'i:-1iu11::.. 

::)cc. 15. Aµpn1pdutio11 Aulho1 ized. 'rhere 11.re her~by 
uut 11011ict.J lo be 11pprnpdatcd ::1ueh sums a::; may be neces~ary t'" 
curl'y out the provision:; oJ' U11s Act,, " ,& 

Sec. 16. 1'..:ffectivc Date. This Act shall become effective up., 
011 appt'uval Ly tht! Go\ ct nor to overate upon passage by the 
<:uum CongTt:::18 and approval by the Governor of the Divh Jon on 
Cla::.::1i ficat1on of Pay rangt!s. 

Approved January 11, Hl51 

• 
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